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and integrity. Our Code of Conduct provides guidance on how to live these values, in areas such 

as human rights, protection of personal data, financial integrity, commitment to communities 

and environmental sustainability. Specifically, our Code of Conduct requires employees to: 
• Comply with laws and practices that prohibit illegal child labour; forced, bonded or

indentured labour; involuntary prison labour; human trafficking and unfair wages and

benefits.
• Promote the health, safety and equitable and respectful treatment of

employees, without discrimination or harassment.
• Respect fundamental human rights and the dignity of every person.

We expect employees to comply with our Code of Conduct and all associated policies, 

procedures, guidelines and trainings. If we become aware of violations of law or Vertex policy, 

we investigate the matter and, where appropriate, take disciplinary action and implement 

corrective measures to prevent future violations. 

Vertex's Code of Conduct is a key component of its Global Compliance Program ("Program"). The 

Program embodies our shared responsibility to demonstrate the highest level of personal 

integrity and ethics-from the highest levels of management to the most junior employees. It is 

purposefully designed to go beyond mere compliance. In addition to the Code of Conduct, the 

Program includes training and education, auditing and monitoring, risk assessments and other 

activities and initiatives. 

The Program also offers a Compliance Alert Line, which allows individuals to confidentially and 

anonymously raise concerns of misconduct, and strict anti-retaliation protections. Vertex's Board 

of Directors, including the Audit and Finance Committee, provide general oversight of the 

Program. The Chief Compliance Officer is responsible for designing and driving the Program with 

support and advice from the global Compliance Committees, which are made up of cross

functional, senior leaders from across Vertex. The Chief Compliance Officer provides regular 

updates to Vertex's Executive Committee and the Board of Directors about health care 

compliance and risk at Vertex. As a member of the Pharmaceutical Supply Chain Initiative (PSCI), 

we support the PSCI Principles and work with our peers to achieve a vision of better social, 

health, safety and environmental outcomes. 

Supplier Expectations and Due Diligence 

Our Supplier Code of Conduct outlines expectations that suppliers share our commitment to high 

ethical standards and behaviour and defines the expectations they should have of us. Suppliers 

interested in providing goods and services to Vertex must agree to the Supplier Code of Conduct 

prior to starting a commercial relationship with the company. 

All suppliers are expected to comply with our Supplier Code of Conduct, and it is incorporated 

into all our sourcing contract templates. Our Supplier Code of Conduct states our expectations of 

suppliers to treat their employees with dignity and respect and to comply with all regulatory and 

legal requirements relating to the fair and equitable treatment of employees. Specifically, it 

states: 
• Do not engage in any forms of forced slavery including bonded, indentured or

involuntary prison labour. Employees should be free to leave their employer at their

own discretion.
• Treat your people fairly, equally and with respect

2 

https://www.vrtx.com/sites/global/files/Vertex-Code-of-Conduct.pdf
https://www.vrtx.com/sites/global/files/Vertex-Supplier-Code-of-Conduct.pdf


https://www.vrtx.com/sites/global/files/Vertex-Supplier-Code-of-Conduct.pdf
https://www.vrtx.com/sites/global/files/Vertex-Supplier-Code-of-Conduct.pdf
https://app.convercent.com/en-US/LandingPage/234aa68c-6a84-ec11-a988-000d3ab9f296





